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School quality is the most important aspect and a major issue in the 
education system. This research aims to explore the influence of teamwork 
and curriculum effectiveness on improving school quality. The method 
employed is based on a quantitative design with a survey approach. A 
questionnaire was used to collect data from 146 respondents. School quality 


is the key variable in this research. The data analysis was conducted using 
SmartPLS software to provide detailed information on the contribution of 
Keywords: each variable's indicators. The findings of this research indicate a strong 
contribution from each variable in enhancing school quality. The R-square 


Curriculum value for the curriculum effectiveness variable is 0.365, meaning that this 
Effectiveness variable contributes to a 36.5% improvement in school quality. On the other 
Islamic school hand, the teamwork variable contributes 62.3% to school quality. These 
School quality results clearly demonstrate the originality of this research, highlighting that 
Teamwork teamwork in schools has a higher contribution value than curriculum 
effectiveness. Future research needs to examine how to establish teamwork 
in Islamic educational institutions in an effort to enhance quality. 
This is an open access article under the CC BY-SA license. 
Oo) 
Corresponding Author: 
Muhammad Fadhli 


Department of Islamic Education Management, Faculty of Tarbiyah and Teacher Training 
State Islamic University of North Sumatra 

Jl. Willem Iskandar, Pasar V, Medan Estate, Indonesia 

Email: muhammadfadhli@uinsu.ac.id 


1. INTRODUCTION 

Discussion on the quality of educational institutions continues to be a topic of conversation, both 
among academics and education practitioners in Indonesia. Data on the quality of education has not shown 
encouraging numbers. According to data from the World Population Review in 2021, Indonesia is ranked 54 
out of 78 countries. Furthermore, United Nations Educational, Scientific and Cultural Organization 
(UNESCO) data on the Human Development Index (HDI) ranks Indonesia at 114, which includes the 
dimensions and indicators of education. These various reports further emphasize that efforts to improve the 
quality of education in Indonesia are still a significant task that has not been fully resolved. Various studies 
on the quality of schools/education have been conducted, but they have not been able to demonstrate 
significant improvements in educational quality. Existing studies on efforts to improve quality tend to focus 
on conventional variables, such as the influence of leadership on school improvement [1]-[4], the influence 
of financing and school quality [5], [6], teacher with school quality [7], [8], and culture and climate and their 
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influence on school quality [9], [10]. However, existing studies have not extensively examined the influence 
of teamwork and curriculum effectiveness on efforts to improve school quality. Yet, teamwork plays a 
crucial role in organizations [11]-[13]. In addition, curriculum effectiveness has an important role in the 
learning process [14], [15]. 

This writing aims to provide a different perspective on the study of efforts to improve school quality 
from the aspects of team collaboration and curriculum effectiveness. Specifically, it seeks to demonstrate that 
team collaboration and curriculum effectiveness also play important roles in schools. Therefore, the research 
seeks to answer the following questions: i) the influence of team collaboration on school quality 
improvement and ii) the influence of curriculum effectiveness on school quality improvement. The research 
findings on these two questions will provide a more comprehensive understanding of efforts to improve 
school quality. To answer these research questions, this research was conducted at all Medan City public 
Islamic educational institutions. Madrasah Negeri Medan City has experienced an increase in enthusiasts in 
recent years [16]. This high level of interest should be accompanied by an improvement in the quality and 
educational services provided by Islamic educational institutions. Speaking of the quality of Islamic 
Educational Institutions, many Islamic Educational institutions already have a fairly good quality, hence the 
high demand, but they are generally dominated by state Islamic educational institutions. Meanwhile, the 
number of Islamic educational institutions in Indonesia consists of 90.89% private Islamic educational 
institutions or Islamic educational institutions managed by the community, which means that only 9.11% are 
state Islamic educational institutions [17]. 

This writing is based on the argument that quality improvement is the most important issue in 
educational institutions. Discussions on quality in educational institutions will never cease because quality 
continues to evolve with the changing times. It is also based on the weak efforts to improve school quality in 
Indonesia. Enhancing quality in schools should be the primary goal of educational management. 

The quality of schools is often associated with efforts to make schools effective [18]. The quality of 
schools cannot be defined explicitly. There are many criteria that can be used as references to determine a 
school's quality. These criteria vary from one another due to different standards. Factors used as criteria 
include curriculum, teaching quality, resources, facilities, student achievements, student involvement, school 
leadership, teachers, and parental and government support, among others [19], [20]. Furthermore, high- 
quality schools are able to provide a safe, supportive, and inclusive learning environment where students can 
develop the knowledge, skills, and attitudes necessary to succeed in school and in life [21], [22]. 

The quality of schools is crucial in education and has a positive impact. High-quality schools have a 
significant effect on children's development, both academically and non-academically, which can be 
beneficial not only within the school environment but also outside of it [23], [24]. Furthermore, the quality of 
schools can also have broader social implications. High-quality schools contribute to economic growth, 
social mobility, and the reduction of inequality within communities and countries [25], [26]. In short, the 
quality of schools is important because it significantly affects students' academic outcomes and overall life. It 
also has broader implications for society as a whole. 

The agreement on the importance of improving school quality must certainly be followed by efforts 
to realize it. To achieve quality schools, many aspects need to be implemented. Improving school quality 
involves identifying various variables where schools can enhance overall performance, effectiveness, and 
outcomes. Creating a high-quality school requires a comprehensive and strategic approach. Ultimately, 
improving the quality of schools necessitates a systematic approach that involves establishing a vision and 
mission, fostering professional teachers, developing a curriculum, cultivating a positive culture and climate, 
empowering parents and partner organizations, harnessing technology, and embracing continuous 
improvement. By taking these strategic steps, schools can create a more comprehensive and effective 
approach to providing quality education. 

Just like in any other organization, in educational institutions, particularly schools, understanding 
the concept of teamwork, team leadership, and team learning is crucial. Educational institutions need to apply 
the principles of teamwork to achieve school effectiveness. The school principal needs to form work teams in 
an effort to enhance the quality of the school. The understanding and willingness of the school principal to 
build an effective work team should be improved. Liu and Feng [27] emphasized the importance of 
teamwork among teachers in schools in their study. Teamwork in schools is a social and interactive process 
in which teachers gather, analyze, integrate, and store information. In the era of globalization, which presents 
more complex challenges and rapid changes, team members need to engage in collaboration with 
organizations outside of education to access more resources for development. 

Makewa et al. [28] add that a school work team is important for several reasons. Firstly, it goes 
beyond the traditional teaching process and transforms it into a more comprehensive approach. Secondly, it 
enables professional growth as teachers work together and share knowledge and expertise with external 
entities such as teachers from other schools, universities, or non-profit organizations that are dedicated to 
advancing education. Thirdly, leadership has become more complex and sophisticated, thus effective 
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leadership requires synergy among employees [28]. In addition, there are three factors that support the 
success of programs involving teachers in teams. i) Teachers within the team must be dedicated to their goals 
of developing individual effectiveness; ii) The content and procedures of the program should be practical; 
and iii) Adequate support from administrators is necessary, which includes resources, budgeting, and 
awareness-building for teamwork [29]. 

Teamwork that can have an impact on organizational development is characterized by the following 
criteria: collaboration among team members, providing additional incentives to team members, cohesion 
within the team resulting in effective changes, high commitment, and fostering creativity and innovation. For 
some organizations, during the selection and recruitment process, they prioritize the ability to work as part of 
a team or the ability to find creative solutions. They may even prefer individuals who have previous 
experience working in a team [30]. Noe ranks the top five qualities that organizations look for in recruiting 
new members [31] in Table 1. The research findings indicate that teamwork skills are the top demand from 
most organizations. The ability of a group of people (a team) is indeed superior to individual capabilities. 


Table 1. Organizational new member recruitment quality order 
Rank Desired capabilities 
1 Teamwork skills 
2 Decision-making, problem solving 
3 Plan, prioritize tasks 
4 Verbal communication skills 
5 Collect/process information. 


Many definitions of teamwork are offered by experts, but there are differences in how they define it. 
Researchers attempt to summarize from various experts that teamwork is the assignment of work to groups of 
organizational members consisting of diverse skills, shared commitment, well-structured, clear division of 
labor, mutual interaction, and understanding to achieve common goals [30], [32], [33]. The curriculum can be 
defined in four parts: i) the curriculum can be defined as a plan to achieve goals, ii) the curriculum can be 
broadly defined as dealing with the students' experiences, iii) the curriculum can be defined as a field of 
study with its own foundations, knowledge domains, research, theories, principles, and specialists, and iv) the 
curriculum can be defined in terms of subject matter such as mathematics, science, English, history, and so 
on, or the content of how we organize and assimilate information [34]. 

The importance of the curriculum in the education process necessitates the effective development of 
the curriculum. An effective curriculum is a well-designed and structured educational program intended to 
achieve specific learning outcomes or goals for students. It is a critical component of any education system 
and should provide a clear roadmap for teachers and students regarding the knowledge and skills expected to 
be learned. An effective curriculum aligns with the learning objectives, which are a translation of the 
institution's educational goals. It should also be flexible, allowing teachers and students the opportunity to 
develop their potential [35]. However, the key to curriculum effectiveness is suitability for the diverse needs 
of students [36]. For this reason, the curriculum must provide various learning strategies and assessments for 
these diverse students. 

Developing an effective curriculum is not an easy task. An effective curriculum is developed 
through a systematic and collaborative approach. The process involves various stakeholders, including 
teachers, administrators, curriculum developers, subject matter experts, government officials, and others. 
Their input and expertise are crucial in designing a curriculum that meets the needs of students and aligns 
with educational goals and standards. Collaborative discussions, research, data analysis, and ongoing 
evaluation are integral parts of the curriculum development process to ensure its effectiveness [37]. The five 
key factors required for designing curriculum development are i) determining objectives, ii) teaching and 
learning processes, iii) selecting curriculum content, iv) learning evaluation, and v) learning resources. 


2. METHOD 

This research on school quality improvement is quantitative in nature and focuses on teamwork and 
curriculum effectiveness. The study examines the impact of the variables of teamwork and curriculum 
effectiveness on the formation of school quality. School quality is a key variable in this research. The 
population of this study consists of teachers in Medan City Madrasah. With the given population size, using 
the Isaac and Michel table, a sample of 146 teachers can be determined to participate in this research [38]. 
Teachers were chosen as respondents because they have the capacity and play a key role in Madrasah. The 
selection of respondents was then conducted through proportional random sampling, which means they were 
chosen proportionally to represent the Madrasah in Medan city [39], [40]. 
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In the data collection process of this research, the technique used is a questionnaire in the form of a 
survey. The questionnaire is designed to uncover and provide a comprehensive overview of the three 
variables: teamwork, curriculum effectiveness, and school quality. To measure each variable in this research, 
a questionnaire with attitude measurement is used, specifically a rating scale with a numerical rating scale. 
The questionnaire is administered to teachers using Google Forms. The data obtained through the 
questionnaire in this research is described. The quantitative data analysis in this research uses Structural 
Equation Modeling analysis using the smart partial least square software/application. This model is chosen 
because there is a conceptual model with variables and their indicators to determine their influence [41], [42]. 


3. RESULTS 

Before proceeding to hypothesis testing in the research, a validity and reliability test of the 
instruments is conducted. The results of the validity analysis indicate that the instruments for all variables are 
valid. The validity is assessed based on each indicator of the variables and the variables as a whole. The data 
loading factor for all three variables shows outer loadings >0.70. The overall data can be seen in Tables 2 and 
3. In Table 3, the individual outcomes of the curriculum effectiveness indicator (IDCE), the cooperation 
indicator (IDCP), and the school quality indicator (IDSQ) are elucidated. 


Table 2. Discriminant validity 
Curriculum effectiveness Cooperation School quality 


Curriculum effectiveness 0.964 
Cooperation 0.846 0.977 
School quality 0.892 0.932 0.981 


Fornell-Larcker Criterion 


Table 3. Cross loadings 


Indicator Curriculum effectiveness Cooperation School quality 


IDCE1 0.959 0.822 0.870 
IDCE2 0.971 0.821 0.860 
IDCE3 0.961 0.798 0.840 
IDCE4 0.965 0.814 0.858 
IDCES 0.962 0.823 0.871 
IDCP1 0.840 0.978 0.931 
IDCP2 0.826 0.974 0.903 
IDCP3 0.836 0.990 0.919 
IDCP4 0.821 0.971 0.885 
IDCP5 0.827 0.979 0.901 
IDCP6 0.809 0.968 0.921 
IDSQ1 0.910 0.925 0.971 
IDSQ2 0.873 0.912 0.987 
IDSQ3 0.875 0.915 0.990 
IDSQ4 0.841 0.903 0.976 


The reliability test for all three variables also shows Cronbach's Alpha values in the very high 
category, which is >0.900. This test result confirms that all variables meet the criteria for composite 
reliability, indicating that the research variables have good and acceptable levels of reliability. This result 
implies that the instruments used have a high level of trustworthiness and reliability. For further details, 
please refer to Table 4: 


Table 4. Construct reliability and validity 


Variable Cronbach's Alpha rhoA Composite reliability Average variance extracted (AVE) 
Curriculum effectiveness 0.981 0.981 0.985 0.929 
Cooperation 0.990 0.991 0.992 0.954 
School quality 0.987 0.987 0.990 0.963 


Next, after the data on validity and reliability testing indicate that the instruments meet the criteria, 
hypothesis testing is conducted. The hypothesis testing in this study is carried out to explain the relationship 
between variables based on the values obtained from the path coefficients. The data indicate that teamwork 
and curriculum effectiveness have a positive effect on school quality. Each variable (teamwork and 
curriculum effectiveness) significantly contributes to the school's organizational climate. For further details, 
please refer to Table 5. 
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Table 5. Total effects 


Variable Curriculum effectiveness Cooperation School quality 
Curriculum effectiveness 0.365 
Cooperation 0.623 
School quality 


From Table 5, we can see the strength of each variable's contribution to improving school quality. 
The R-square value for the curriculum effectiveness variable is 0.365, which means that this variable 
contributes 36.5% to the improvement of school quality, while the teamwork variable contributes 0.623 or 
62.3% to school quality. These results clearly indicate that teamwork in schools has a greater contribution 
value than curriculum effectiveness. 

To provide deeper insights into this study, the outer loading results for each indicator in each 
variable (Table 6) are also presented. The results show that each indicator has a significant contribution, as 
evidenced by the overall outer loading values >0.7. For the teamwork variable, the indicator order based on 
the highest outer loading results is: team cohesion, commitment, collaboration, incentives, change, creativity, 
and innovation being the last. On the other hand, for the curriculum effectiveness variable, the teaching and 
learning process has the highest loading, followed by learning evaluation, learning resources, curriculum 
content, and goals as the last. The results of the bootstrapping model for testing the structural hypothesis can 
be seen in Figure 1. The results indicate that, from the figure, curriculum effectiveness and teamwork 
contribute to the influence on academic quality. 


Tabel 6. Outer loading 


Code indicator Indicator Curriculum effectiveness Cooperation _ School quality 

IDCE1 Setting goals 0.959 

IDCE2 Teaching and learning process 0.971 

IDCE3 Select content/curriculum content 0.961 

IDCE4 Learning evaluation 0.965 

IDCE5 Learning resources 0.962 

IDCP1 Collaboration 0.978 

IDCP2 Incentive 0.974 

IDCP3 Compactness 0.990 

IDCP4 There is effective change. 0.971 

IDCP5 High commitment 0.979 

IDCP6 Having creativity and innovation 0.968 

IDSQ1 Empowerment 0.971 
IDSQ2 Management system 0.987 
IDSQ3 Capable of problem-solving 0.990 
IDSQ4 Achievement of vision, mission, and goals 0.976 


0.623 


Mutu Sekolah 


0.365 


Efektivitas 
Kurikulum 


Figure 1. Smart partial least square analysis model 
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4. DISCUSSION 

The results of this study indicate that teamwork contributes more dominantly to the improvement of 
academic quality. There is a difference from previous studies that found curriculum effectiveness to be the 
dominant factor in efforts to improve academic quality [43], [44]. Various reasons can be argued for the 
differences in this study compared to previous studies, including the frequent changes in the curriculum in the 
Indonesian education system. It is noted that since the year 2000, there have been four curriculum changes, 
starting from the Competency-based curriculum, school-based curriculum, curriculum 2013, and the current 
Merdeka curriculum [17]. Various studies also indicate that frequent curriculum changes have a negative 
impact, especially in terms of adaptation for teachers and students [45], [46]. The readiness of teachers in 
curriculum changes is also important, which is inversely related to the competence of Indonesian teachers [47]. 

An organization is a place where people come together to achieve success. A good organization 
allows for sharing ideas, sharing expertise, learning from each other, complementing each other, and working 
together to overcome challenges. The individuals working within this organization need to have the ability to 
work as a team, as it is crucial and important. Teamwork is a form of collaboration among members to 
achieve a common goal that has been set. According to various studies, teamwork has an impact on efforts to 
improve organizational effectiveness and quality [13], [48]. 

Teamwork in educational institutions undoubtedly has a significant impact, similar to other profit- 
oriented organizations. High-quality human resources are the key to effective teamwork. Unfortunately, 
teamwork in educational institutions often does not receive sufficient attention, even though collaboration 
provides benefits for all members of a team in schools. Collaboration can occur between teachers and school 
administrators, subject teachers, teachers and laboratory staff, teachers and librarians, teachers, and parents, 
as well as teachers and students themselves. 


4.1. Build an effective team 

Working as a team has been considered more effective than working individually. Teams in 
organizations make significant contributions to change and goal achievement. Effective teams need to be 
built by effective organizations. The factors that influence the success and performance of teamwork are 
crucial to understanding in order to achieve team effectiveness. Various literature suggests that the following 
factors are important for team effectiveness: i) resources, ii) collaboration, iii) incentives, iv) support, v) 
communication, vi) leadership, vii) team size, and viii) cohesion (see Figure 2). 

Resources: team resources (human resources and facilities) are important for the realization of an 
effective team. Human resources and facilities are equally important because having good human resources 
alone will not be able to maximize their potential in a team without adequate facilities, and vice versa. 
Resources/inputs are the most important factors in influencing team effectiveness [49]-[51]. 

There is collaboration: collaboration is the collective effort of a team to generate plans and problem- 
solving solutions. Collaboration can facilitate the team in achieving its goals. There are many factors that can 
influence collaboration, including how the team members value each other and the interdependence among 
them [30], [32]. 

Providing incentives: providing incentives is useful for encouraging better teamwork, changing the 
mindset of team members, lighter supervision, and easier development. Incentives can also be given if the 
team successfully achieves or even exceeds targets. This means that incentives are given based on the team's 
performance or the output produced by the team [49], [52]. 

Support for teams: some opinions state that support for the team is part of the resources. However, 
support is not only in physical form but also in non-physical forms such as motivation, mentoring, coaching, 
and so on. Top management plays three important roles: first, encouraging the team to make changes; 
second, communicating the changes to be accepted; and third, continuously supporting the changes, 
especially during the initial phase of implementation [30]. 

Open communication: the effectiveness of communication plays a crucial role in determining 
whether a team can work effectively. Effective team members transmit information freely, efficiently, and in 
a respectful manner, adhering to norms to minimize the occurrence of negative impacts [32], [53], [54]. 

Team leadership: a team requires leadership, whether it is from top management or within the team 
itself. Top leaders do not necessarily need to directly lead the team's operations but rather provide support 
and allocate sufficient resources. Top leaders can delegate responsibilities to the team members instead [49], 
[51], [55]. 

Team size: the size of a team should match the team's needs, and the number of team members can 
vary depending on the goals to be achieved. However, most experts agree that relatively smaller teams tend 
to be more effective. There are several challenges associated with larger team sizes, such as difficulties in 
communication, maintaining cohesion, higher costs, slower coordination, and an increased potential for 
conflicts [49], [51], [54]. 
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Team cohesiveness: a cohesive team is typically characterized by camaraderie, mutual care, 
familiarity, high motivation to stay together, and a sense of pride in being a team member. In essence, a 
cohesive team tends to perform better than a team that lacks cohesiveness [53], [55]. 
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Figure 2. Teamwork and school quality improvement 


5. CONCLUSION 

The research findings indicate that teamwork in schools is the most significant factor contributing to 
the improvement of school quality. Furthermore, this study provides insights into the sequential indicators 
that shape teamwork in schools, namely cohesion, commitment, collaboration, incentives, change, creativity, 
and innovation. Therefore, this research makes practical and theoretical contributions to the development of 
knowledge in the field of educational management and administration. Teamwork is formed through 
agreements among school members, including teachers, school leaders (principals), teachers with teachers, 
and teachers with educational staff. 

As scientific research, the researcher has made efforts to conduct the study following scientific 
principles. However, this study has some limitations. Firstly, the sample size, consisting of only three public 
Islamic schools, may not fully represent the overall data on school quality in general. Secondly, the 
instruments used in this study were developed based on theories believed to represent the three research 
variables, but there may be other theories that are more relevant in different situations and conditions. Future 
research should explore how to foster teamwork in schools and compare Islamic schools with public schools. 
In addition, policymakers need to consider this research in their efforts to improve the quality of Madrasah, 
including through strengthening cooperation. Cooperation should not only be carried out internally, such as 
between teachers and principals, teachers and laboratory staff, and librarians, but also through strengthening 
cooperation with external institutions such as higher education institutions, business world, and industry. 


REFERENCES 

[1] W. Pujiyati, “Strengthening of school quality through school principal leadership,” International Journal of Educational 
Management and Innovation, vol. 1, no. 2, p. 151, Mar. 2020, doi: 10.12928/ijemi.v1i2.1685. 

[2] L. Nurdianti and D. Nurdin, “Instructional leadership in improving the quality of elementary school education in Bandung,” 2020, 
doi: 10.299 1/assehr.k.200130.200. 

[3] M. Mincu, “Why is school leadership key to transforming education? structural and cultural assumptions for quality education in 
diverse contexts,” PROSPECTS, vol. 52, no. 3-4, pp. 231-242, Dec. 2022, doi: 10.1007/s11125-022-09625-6. 

[4] M. Alajmi, “School principals’ experiences of autonomy and accountability: outcomes of the school education quality 


J Edu & Learn, Vol. 18, No. 3, August 2024: 858-867 


J Edu & Learn ISSN: 2089-9823 o 865 


[5] 


[6] 


[7] 


[8] 
[9] 


[10] 
[11] 
[12] 


[13] 


[14] 


[15] 


[16] 


[17] 


[18] 


[19] 


[20] 


[21] 


[22] 


[23] 


[24] 


[25] 
[26] 
[27] 
[28] 
[29] 


[30] 
[31] 


[32] 
[33] 


[34] 
[35] 


improvement project in Kuwait,” International Journal of Educational Management, vol. 36, no. 4, pp. 606—617, Apr. 2022, doi: 
10.1108/IJEM-09-2021-0366. 

J. M. Chin and C.-P. Chuang, “The relationships among school-based budgeting, innovative management, and school 
effectiveness: A study on specialist schools in Taiwan,” The Asia-Pacific Education Researcher, vol. 24, no. 4, pp. 679—693, Dec. 
2015, doi: 10.1007/s40299-014-0220-3. 

G. Mosala and M. A. Mofolo, “Effective use of budgeting as a tool towards financial management in schools in lejweleputswa 
district,” Africa’s Public Service Delivery and Performance Review, vol. 4, no. 3, p. 389, Dec. 2016, doi: 
10.4102/apsdpr.v4i3.121. 

A. Rasyid et al., “Effect of effectiveness of principal leadership and implementation of teacher quality improvement strategies on 
school quality and quality of graduates in junior high school tourism hospitality accommodation West Java-Indonesia,” Journal of 
critical reviews, vol. 7, no. 04, Feb. 2020, doi: 10.31838/jcr.07.04.11. 

E. Grönqvist, L. Hensvik, and A. Thoresson, “Teacher career opportunities and school quality,” Labour Economics, vol. 77, p. 
101997, Aug. 2022, doi: 10.1016/j.labeco.2021.101997. 

J. Soria-Garcia and A. R. Martinez-Lorente, “The influence of culture on quality management practices and their effects on 
perceived service quality by secondary school students,” Quality Assurance in Education, vol. 28, no. 1, pp. 49-65, Jan. 2020, 
doi: 10.1108/QAE-10-2018-0112. 

M. S. Haq and B. N. A’yun, “The influence of teacher performance and school culture on school quality,” 2020, doi: 
10.299 1/assehr.k.201201.015. 

M. A. P. Dugang and others, “School teamwork and effectiveness,” Journal of World Englishes and Educational Practices, vol. 
2, no. 2, pp. 92-102, 2020. 

I. FreedmanAnit and A. Somech, “Translating teamwork into school effectiveness: a systematic review of two decades of 
research,” European Journal of Educational Management, vol. 4, no. 2, pp. 109-127, Dec. 2021, doi: 10.12973/eujem.4.2.109. 

A. Wullschleger, A. Vörös, B. Rechsteiner, A. Rickenbacher, and K. M. Merki, “Improving teaching, teamwork, and school 
organization: collaboration networks in school teams,” Teaching and Teacher Education, vol. 121, p. 103909, Jan. 2023, doi: 
10.1016/j.tate.2022.103909. 

G. B. Gurung, D. Moltow, and P. Brett, “Exploring the influence of the curriculum on student learning in culturally and ethnically 
diverse classroom contexts: Praxis, paradoxes and perspectives of stakeholders,” Waikato Journal of Education, vol. 24, no. 2, pp. 
53-64, Nov. 2019, doi: 10.15663/wje.v24i2.671. 

J. Sullanmaa, K. Pyhalté, J. Pietarinen, and T. Soini, “Differences in state and district-level stakeholders’ perceptions of 
curriculum coherence and school impact in national curriculum reform,” Journal of Educational Administration, vol. 57, no. 3, 
pp. 210-226, May 2019, doi: 10.1108/JEA-08-2018-0153. 

M. Fadhli, A. Patoni, and A. Z. Fitry, “Principal leadership vs teacher professionalism: contribution to organizational climate in 
Islamic schools in Medan, Indonesia,” Journal of Education, Management and Development Studies, vol. 2, no. 3, pp. 47-57, Oct. 
2022, doi: 10.5263 1/jemds.v2i3.131. 

M. Althaf and Romanti, “Various curriculums that have been implemented in Indonesia,” Inspectorate General of the Ministry of 
Education and Culture. https://itjen.kemdikbud.go.id/web/berbagai-kurikulum-yang-pernah-diterapkan-di-indonesia/. 

J. Griffith, “Is quality/effectiveness an empirically demonstrable school attribute? statistical aids for determining appropriate 
levels of analysis,” School Effectiveness and School Improvement, vol. 13, no. 1, pp. 91-122, Mar. 2002, doi: 
10.1076/sesi.13.1.91.3441. 

Supramono and S. P. Larasati, “Total quality school characteristics: Studies in private and state elementary schools,” Researchers 
World, vol. 5, no. 7, 2014. 

M. Wenger, H. Gartner, and M. Brunner, “To what extent are characteristics of a school’s student body, instructional quality, 
school quality, and school achievement interrelated?,” School Effectiveness and School Improvement, vol. 31, no. 4, pp. 548-575, 
Oct. 2020, doi: 10.1080/09243453.2020.1754243. 

S. J. Wayne, S. A. Fortner, J. A. Kitzes, C. Timm, and S. Kalishman, “Cause or effect? the relationship between student 
perception of the medical school learning environment and academic performance on USMLE step 1,” Medical Teacher, vol. 35, 
no. 5, pp. 376-380, May 2013, doi: 10.3109/0142159X.2013.769678. 

K. Gibbs, S. Carrington, and K. L. Mercer, “Perspectives about friendships and the school learning environment from Australian 
adolescent boys with AD/HD,” International Journal of Disability, Development and Education, vol. 69, no. 6, pp. 1974-1987, 
Nov. 2022, doi: 10.1080/1034912X.2020.1840529. 

S. von Stumm et al., “School quality ratings are weak predictors of students’ achievement and well-being,” Journal of Child 
Psychology and Psychiatry, vol. 62, no. 3, pp. 339-348, Mar. 2021, doi: 10.1111/jcpp.13276. 

A. Alkaabi, J. P. Cherian, and R. Davidson, “Is private schooling worth it? a study on the relationship between cost, quality, and 
student achievement in the private schools,” International Journal of Educational Management, vol. 36, no. 7, pp. 1362-1379, 
Nov. 2022, doi: 10.1108/IJEM-01-2022-0010. 

O. I. Lawanson and D. I. Umar, “Education expenditure-led growth: evidence from Nigeria (1980-2018),” International Business 
Research, vol. 13, no. 3, p. 133, Feb. 2020, doi: 10.5539/ibr.v13n3p133. 

M. Keswani Mehra and S. Saini, “Implications of quality of schooling on economic growth and convergence — a system dynamics 
perspective,” Global Economic Review, vol. 49, no. 1, pp. 97—126, Jan. 2020, doi: 10.1080/1226508X.2019.1699845. 

S. Liu and D. Feng, “Boundary activities of middle school teacher teams in a global era: Empirical evidence from China,” Policy 
Futures in Education, vol. 14, no. 1, pp. 92-108, Nov. 2015, doi: 10.1177/14782103 15612648. 

L. N. Makewa, B. M. Ngussa, J. Kuboja, and S. Arego, “Correlational teamwork in secondary schools: A case of musoma 
municipality, Tanzania,” Saudi journal of humanities And social sciences, vol. 1, no. 1, pp. 26-31, 2016. 

P. Chantathai, K. Tesaputa, and K. Somprach, “Development of effective teacher program: Teamwork building program for 
Thailand’s Municipal Schools,” International Education Studies, vol. 8, no. 9, Aug. 2015, doi: 10.5539/ies.v8n9p 138. 

A. J. DuBrin, Fundamentals of organizational behavior, 6th ed. USA: Academic Media Solutions, 2019. 

R. A. Noe, J. R. Hollenbeck, B. Gerhart, and P. M. Wright, Fundamentals of human resource management, 6th ed. New York: 
McGraw-Hill Education, 2016. 

A. Kinicki and M. Fugate, Organizational behavior: A practical, problem-solving approach, 2nd ed. New York: McGraw-Hill 
Education, 2018. 

T. S. Bateman, S. A. Snell, and R. Konopaske, Management: leading and collaborating in a competitive world, 13th ed. New 
York: McGraw-Hill, 2019. 

Ornstein, C. Allan, Hunkins, and P. Francis, Curriculum: foundations, principles, and issues, 7th ed. Harlow: Pearson, 2018. 

M. W. Taylor, “Research commentary: from effective curricula toward effective curriculum use,” Journal for Research in 
Mathematics Education, vol. 47, no. 5, pp. 440-453, Nov. 2016, doi: 10.595 1/jresematheduc.47.5.0440. 


Perspective on improving school quality: the influence of teamwork and curriculum ... (Muhammad Fadhli) 


866 


[36] 


o ISSN: 2089-9823 


S. Melesse and S. Belay, “Curriculum conceptualization, development, and implementation in the Ethiopian education system: 
Manifestations of progressive curriculum orientations,” Journal of Education, vol. 202, no. 1, pp. 69-79, Jan. 2022, doi: 
10.1177/0022057420966760. 


[37] T. Ebiere Dorgu, “Different teaching methods: a panacea for effective curriculum implementation in the cassroom,” International 
Journal of Secondary Education, vol. 3, no. 6, p. 77, 2015, doi: 10.11648/j.ijsedu.s.2015030601.13. 

[38] I. Jaya and Ardat, Application of education statistics (in Indonesian). Bandung: Citapustaka, 2013. 

[39] S. Scharrer, Erica Ramasubramanian, Quantitative research methods in communication: The power of numbers for social justice. 
New York: Routledge, 2021. 

[40] J. W. Creswell and J. David Creswell, Research design: qualitative, quantitative, and mixed methods approaches, Fifth edit. Los 
Angeles: Sage Publications Ltd, 2018. 

[41] Y. Purwanti and others, “The influence of digital marketing & innovasion on the school performance,” Turkish Journal of 
Computer and Mathematics Education (TURCOMAT), vol. 12, no. 7, pp. 118-127, 2021. 

[42] S. Dakduk, A. Gonzalez, and A. Portalanza, Learn about structural equation modeling in SmartPLS with data from the customer 
behavior in electronic commerce study in Ecuador (2017). 1 Oliver’s Yard, 55 City Road, London EC1Y 1SP United Kingdom: 
SAGE Publications, Ltd., 2019. 

[43] M. Islam, “The role of school quality assurance in improving curriculum implementation in secondary schools in Tanzania,” 
Journal of Education and Practice, Jan. 2021, doi: 10.7176/JEP/12-2-10. 

[44] M. Islam, “Management of Islamic boarding school curriculum integration in improving the quality of madrasah education,” 
Halagqa: Islamic Education Journal, vol. 5, no. 1, pp. 63-71, Mar. 2021, doi: 10.21070/halaga.v5il.1325. 

[45] L. M. A. Z. Puad and K. Ashton, “A critical analysis of Indonesia’s 2013 national curriculum: Tensions between global and local 
concerns,” The Curriculum Journal, vol. 34, no. 3, pp. 521-535, Sep. 2023, doi: 10.1002/curj.194. 

[46] G. W. Bunyi, “The quest for quality education: the case of curriculum innovations in Kenya,” European Journal of Training and 
Development, vol. 37, no. 7, pp. 678-691, Aug. 2013, doi: 10.1108/EJTD-01-2013-0008. 

[47] C. E. Pratiwi, R. Alsabila, V. E. Febrianti, E. A. Sari, M. F. Abdillah, and D. A. Rozaq, “The teachers’ responses to curriculum 
changes in Indonesia,’ Basic and Applied Education Research Journal, vol. 1, no. 2, pp. 41-46, Dec. 2020, doi: 
10.11594/baerj.01.02.01. 

[48] J. P. Sharma and N. Bajpai, “Teamwork a key driver in organizations and its impact on job satisfaction of employees in Indian 
public and private sector organizations,’ Global Business Review, vol. 15, no. 4, pp. 815-831, Dec. 2014, doi: 
10.1177/0972150914543417. 

[49] S.P. Robbins and T. A. Judge, Essentials of organizational behavior, 15th ed. Harlow: Pearson, 2022. 

[50] J. D. Neck, Christopher P Houghton and E. L. Murray, Organizational behavior: a critical-thinking approach. California: SAGE 
Publications, 2017. 

[51] J. R. Schermerhorn, D. G. Bachrach, and B. Wright, Management, 4th ed. Canada: John Wiley & Sons, 2018. 

[52] R. N. Lussier and J. R. Hendon, Human resource management: functions, applications, and skill development, 3rd ed. Los 
Angeles: SAGE Publications, 2019. 

[53] J. A. Colquitt, J. A. Lepine, and M. J. Wesson, Organizational behavior: improving performance and commitment in the 
workplace, 6th ed. New York: McGraw-Hill Education, 2019. 

[54] M.A. Y. McShane, S. L. V. Glinow, Organizational behavior: emerging knowledge, global reality, 8th ed. New York: McGraw- 
Hill Education, 2018. 

[55] T. A. Scandura, Essentials of organizational behavior: An evidence-based approach, 2nd ed. California: SAGE Publications, 
2019. 

BIOGRAPHIES OF AUTHORS 


Muhammad Fadhli © $4 I is a lecturer in the field of education management at the 
Universitas Islam Negeri Sumatera Utara Medan and a doctoral graduate from Sayyid Ali 
Rahmatullah Tulungagung State Islamic University, currently active in the Center for Pusat 
Studi Pendidikan Rakyat (PUSDIKRA) in North Sumatra, Medan. He can be contacted at 
email: muhammadfadhli @uinsu.ac.id, fadhlikhan88 @ gmail.com. 


Muhammad Angung Manumanoso Prasetyo © J BS © is a doctoral graduate from UIN 
Sulthan Thaha Saifuddin Jambi in the field of Islamic education management and is currently 
active as a lecturer as well as secretary of a research and community service institute and 
Chair of the Journal House at Institut Agama Islam Negeri Lhokseumawe. He can be 
contacted at email: anggung @iainlhokseumawe.ac.ic. 


J Edu & Learn, Vol. 18, No. 3, August 2024: 858-867 


J Edu & Learn 


ISSN: 2089-9823 o 867 


Muhammad Fuad Zaini Siregar Oki > graduated with a master's degree from the 
Universitas Islam Negeri Sumatera Utara Medan in 2020, is currently active as a lecturer at 
the Universitas Dharmawangsa, at the open university and is active in Pusat Studi Pendidikan 
Rakyat (PUSDIKRA) in North Sumatra, Medan. He can be contacted at email: 
fuadzaini06 @ gmail.com. 


Mansyur Hidayat Pasaribu O BYES & is a lecturer in the field of education management at 
the Universitas Islam Negeri Sumatera Utara Medan and a doctoral graduate from Universitas 
Islam Negeri Sumatera Utara Medan, currently active in the Center for Pusat Studi Pendidikan 
Rakyat (PUSDIKRA) in North Sumatra, Medan. He can be contacted at email: 
mansyurhidayatpasaribu @ gmail.com. 


Dwhy Dinda Sari ONES currently works as a lecturer in the Early Childhood Islamic 
Education study program at the Institut Agama Islam Negeri Lhokseumawe since 2019, is a 
master's graduate from Medan State University. He can be contacted at email: 
dwhydinda@ gmail.com. 


Perspective on improving school quality: the influence of teamwork and curriculum ... (Muhammad Fadhli) 


